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CIAP BUILDING WITH INTEGRITY

BIDS AND AWARDS COMMITTEE

SUPPLEMENTAL BID BULLETIN NO. 01

09 December 2025

Procurement of Human Resource Service Provider for the Administrative Support and
General Services Personnel for C.Y. 2026
Invitation to Bid No. 2025-11-138

The Construction Industry Authority of the Philippines (CIAP) Bids and Awards Committee hereby includes, revises, amends, deletes
and/or adapts the following provisions in the Philippine Bidding Document for the abovementioned procurement project:

Reference Section
IV. Qualifications
of Human
Resource Service
Provider /
Contractor

/ Contractor are as follows:

1

Must be engaged in the business for at least five (5)
years.

Must be a duly licensed and registered Service
Contractor in accordance with Department of Labor and
Employment (DOLE) Department Order No. 18-A,
series of 2011, and other existing relevant regulations.
The Service Contractor shall submit Compliance
Certificate/Clearance from the DOLE and National
Labor Relations Commission Certificate.

Must be duly registered with the Securities and
Exchange Commission (SEC), Department of Trade
and |Industry (DTI), or Cooperative Development
Authority (CDA).

Must be duly registered with the BIR.

Section Original Provision / Requirement Amendment / Final Requirement / Clarification
VII. Technical V. Qualifications of Human Resource Service | IV. Qualifications of Human Resource Service
Specifications Provider / Contractor Provider / Contractor
Terms of The qualifications of the Human Resource Service Provider | The qualifications of the Human Resource Service Provider

/ Contractor are as follows:

1

Must be engaged in the business for at least five (5)
years.

Must be a duly licensed and registered Service
Contractor in accordance with Department of Labor and
Employment (DOLE) Department Order No. 18-A,
series of 2011, and other existing relevant regulations.
The Service Contractor shall submit Compliance
Certificate/Clearance from the DOLE and National
Labor Relations Commission Certificate.

Must be duly registered with the Securities and
Exchange Commission (SEC), Department of Trade
and Industry (DTI), or Cooperative Development
Authority (CDA).

Must be duly registered with the BIR.




Must be an active employer with the following agencies:
(i) SSS, (ii) Pag-IBIG, and (iii) PhilHealth

Must present a Certificate of Satisfactory Service from
at least three (3) government agencies and private
corporations, with whom the Human Resource Service
Provider/Contractor has a past or ongoing contract from
the last five (5) years.

Proof of paid remittances from the following government
agencies: SSS, PhilHealth, Pag-IBIG and BIR in the
form of a certification issued by the said agencies within
the last six (6) months from the date of notice to
proceed.

10.

Must be an active employer with the following agencies:
(i) SSS, (ii) Pag-IBIG, and (iii) PhilHealth

Must present a Certificate of Satisfactory Service from
at least three (3) government agencies and private
corporations, with whom the Human Resource Service
Provider/Contractor has a past or ongoing contract from
the last five (5) years.

Proof of paid remittances from the following government
agencies: SSS, PhilHealth, Pag-IBIG and BIR in the
form of a certification issued by the said agencies within
the last six (6) months from the date of notice to
proceed.

Must have a valid 1SO 9001:2015 certification
certified by an international certifying body. A
certified true copy of the ISO 9001:2015 certification
shall be submitted.

Must have an in-house Psychologist and
Psychometrician. Copy of valid PRC license shall be
submitted, including copy of employment or any
similar document.

Must be accredited by a third-party institution to
attest to the reliability of the assessment tools and
their competence.

Amendments/inclusions/clarifications made herein shall be considered an integral part of the said Bidding Document.

For gmdance and information of all concerned.

UF OH TIVIDA
Chairperson, CIAP Bid

d Awards Committee




