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“REFORM. REBOUND. RECOVER: ONE MILLION JOBS FOR 2021"

The prolanged community quarantine took its toll i the Philippine economy with
hundreds of thousands of smaller enterprises. clasing, and millions of Filipinos
losing their jobs. As we safely and gradually reopen the ecanomy, signs of
recoery can be gleaned as the unemployment rate was down 2t B.7% in April
2021 from a high of 17.7% last April 2020, based on the Labor Force Survey of the
Philippine Statistics Authority (PSA). Likewise, the PSA also announced that the
gross domestic product (GDP) shrank 4.25% in the first quarter of 2021, up from a
2020 average contraction of 9.6%.

To address the serious unemployment problem, the government formulated the
National Employment Recovery Strategy (NERS), an employment recovery plan
from 2021 to 2022 that aims to create & policy environment that encourages
generation and improved access of employment, liveiihood and training
‘opportunities; improve employability, wellness, and productivity of workers; and

Executive Order adopting the NERS and reinforcing job generating programs
through the NERS Inter-Agency Task Force.

In support of the NERS, key govermnment agencies and the business and employer

groups have decided to implement a partnership project called "REFORM.

REBOUND. RECOVER: ONE MILUON IOBS FOR 2021." The project aims to

immediately source Filipino talents for deployment in the construction,
i . tourisen and

{par ¥

hespitality, and export industries, under a policy enviranment that weuld help
create jobs all ever the country.

In this regard, the business/employers sector shall:
a. identify job vacancies from its member companies;
b, Find jobs for the qualifid but unemployed;

€ Recommend to the NERS Task Force specific improvements in the
business environment;

d  Coorinate with the NEAS Task Force and provide necessary
assistance in post-lob Caravan events (ie onboarding process,
vaceination process and reskillingfupsiling referrals;

& Co-organize and participate in Job Caravans; and

1. Provide other support and menitoring meehanisms in the
implementation of the project

Meanwi, the NERS Task Force shall undertake the following responsibilites.

a Facilitate it for
warkers wha willqualify in the parnership project;

b, Consult with and provide assistance ta businesses, especially on
impreving the environment that can generate mare jobs;

€ Provide profile of workers who can be referred to existing job

vacancies;

d  Continue to implement the Telecommuting Act and promote other
altemative work arrangements in accordance to existing laws and
poicies;

e Provide training for workers who will not qualify for job vacandies;
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1. Coordinate with Local Government Units (LGUS) on the provision of
transportation services to workers who will get their vaccination jabs
and need to transfer from one LGU to another;

& Organize and invite relevant stakeholders in job caravans; and

h. Provide other support mechanisms in the implementation of the
project.

Signed this 30th day of June 2021 at the Closing Ceremonies of the 42™ National
Conference of Employers (NCE 42) of the Employers Confederation of the
Philippines.

For the Gavernment For the Employer Sector
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Region Allocation £

National Capital Region 86,000 Bag“i‘f‘_ abels

(Cavite, Laguna, Batangas)

CAR 5,000 - Rizal

Pangasinan 12,000 Pangasinan -~ NCR  Cavite

Isabela 10,000 Bulacan . . ) Laguna

Pampanga 10,000 Pampanga Batangas

Bulacan 10,000 aadlls Ormoc
Bataan 2,000 Tacloban
Rizal 10,000 lloilo Leyte
llo-llo 10,000 Bacolod

Negros Occidental 10,000

Cebu 25,000 )

Negros Oriental 10,000 Dumaguete — e
Leyte 20,000

Davao 12,000 i

Zambonga 20,000 Zamboanga -

Total 252,000

Proposed sites and allocation submitted by PCA, subject to realignment



Vaccination Program Rollout: 4 stages

NERS Secretariat to
coordinate with NTF
and the LGUs as to
vaccine availability and
sites on a per LGU
basis — based on the
proposed list by its
private sector partners

NERS Secretariat
coordinates with its
partner organizations
at national level, as
well as with the
concerned LGUs for the
scheduling and
masterlist of workers

NERS partner agencies
and organizations
coordinates with its
regional offices or
chapters, and at same
time with the firms
who have registered
their workers

NERS Partner
Organization at
national or regional
levels to provide
augmentation
assistance to the LGU
implementing the
vaccination

ALLOCATION & SITE
DETERMINATION

SCHEDULE &
MASTERLISTING

REGISTRATION &
COORDINATION

VACCINATION OF
WORKERS

Green Light to come from the NERS Secretariat
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Appoint a point of contact (POC), and inform PCA National

Organize a working team, i.e., masterlisting, scheduling, and coordination

Masterlist of workers to be vaccinated with required data (in compliance with Data Privacy Act)
Require each company to name a coordinator to work with the POC and the working team
Coordinate with the NERS Secretariat as to the schedule, and needed augmentation support
Assist in ensuring the readiness of the vaccination site — including banners and signages
Provide a schedule batching per hour — indicating name and company

Name a Site Manager or Coordinator who will coordinate all activities on vaccination day
Ensure that all registered workers, or substitutes are at the vaccination site, as scheduled

Assist in ensuring that all workers follow health protocol and social distancing

Provide substitute for those who failed to show up for vaccination, deferred, or refused

If needed and if possible, to provide meals for the volunteers, as well as snacks for the vaccinees



Vaccine . Birthda Categor
#  Site Surname  First Name Middle Address : Age (mm—yy)i Mobile No. (A1, Agz, 13,
. Name (Home Address of Vaccinee)
Location dd) A4, etc))
1
2
3
4
5
6
7
8
9
10

For the name of the excel file, kindly input the following details: (Your Company) _ PCAVACCINATION _ (Date of Submission)
To comply with the Data Privacy Law, It is understood that by sending the said data of your employees, constitutes consent for PCA
to pass on the information, to the concerned government agency/unit or partner association

The registration of workers will also need comply with the specific requirement or system being
adopted by the LGU where the vaccination site if located, e.g., https://manilacovid19vaccine.ph



https://manilacovid19vaccine.ph/

. . Birthday (mm--dd- . Category (AL, .
Company Surname First Name Middle Name Address Age Mobile No A2, A3, A4, Timeslot
yy) etc)
1 8:00-9:00
2 8:00-9:00
SUMMARY OF VACCINEES
TIME Company # Company # Company # Company # Company # # #  Total per hour

8:00-9:00 AAA 50 BBB 110 160
9:00-10:00 CCcC 50 DDD 120 170
10:00-11:00 EEE 50 FFFF 50 GGG 63 163
11:00-12:00 HHH 150 1] 150
12:00-13:00 JJJ 50 KKK 50 LLLL 60 160
13:00-14:00 MMM 24 NNN 9 JOOO 2 PPPP 5 QQQ 59 RRR 6 PSSS 33 138
14:00-15:00 T 79 uUuu 25 VVV 60 164
TOTAL 1105

To be prepared by the Working Group in-charge of materlisting and scheduling, and provided at least a day before the vaccination
schedule to the NERS Secretariat, the LGU personnel in-charge of registration, and to the Site Manager or Coordinator.
Any update to the masterlist and schedule, to be coursed through the Site Manager or Coordinator for proper coordination.
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The logo of the chapter and LGU can be put after that of PCA and SEIPI
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https://www.philippineconstructors.org

\
Email: pcaincsec @philip '



https://www.philippineconstructors.org/

